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Southeastern Chapter 
of the American Association 
of Law Libraries, Inc. 
Jerome Miller 
Equal Opportunity Manager 
The Coca-Cola Company 
Post Office Drawer 1734 
Atlanta, GA 30301 
Dear Mr. Miller: 
Law Library, CB 3385 
University of North Carolina 
Chapel Hill, NC 27599 
August 1, 1990 
The Southeastern Chapter of the American Association of Law 
Libraries appreciates your letter of July 6, 1990 to our Chapter 
Treasurer regarding your support for equal opportunity and 
affirmative action. The Southeastern Chapter also believes 
strongly in these principles and strives to maintain an 
association environment free of discrimination and harassment. 
Thank you again for your letter. 
Sincerely, 
_;,; ').{,, , D 0J~ ., , 
-~ ,\ '- , ,, ..A "f':.v\ • /c..; i\A'~ 
-...__ rr ,..., ' ./~ I j_ ) 
Timothy L. C ggins, w~esident 
SEAALL 
cc: Diana Osbaldiston 
- -- .,.,,. 
COCA-COLA PLAZA 
ATLANTA, GEORGIA 
JULY 6, 1990 
SOUTHEASTERN CHAPTER AMERICAN 
ASSOCIATION OF LAW LIBRARIES 
COLEMAN KARESH LAW LIBRARY 
COLUMBIA SC 29208 
Dear Subcontractors, Vendors and Suppliers: 
ADDRESS REPLY TO: 
P.O. DRAWER 1734 
ATLANTA, GA. 30301 
404 676-2121 
Annually we communicate and reaffirm that The Coca-Cola Company and Coca-Cola 
USA fully supports equal opportunity and affirmative action and adheres to its 
obligations under Executive Order 11246, as amended, Section 503 of the Rehabilitation 
Act of 1973, as amended, 38 U.S.C. 2012 (Vietnam Era Veterans Readjustment 
Assistance Act), and Title VII of the Civil Rights Act. We strive to create a working 
environment free of discrimination and harassment with respect to race, sex, color, 
national origin, religion, age, handicap, or being a special disabled veteran or a veteran 
of the Vietnam Era, as well as to make reasonable accommodations in the employment 
of qualified individuals with disabilities. 
The Coca-Cola Company and Coca-Cola USA have no reason to believe that your 
company is not in full compliance with equal opportunity and affirmative action 
legislation. However, we wish to remind you of your obligation as a subcontractor, 
vendor or supplier of The Coca-Cola Company and Coca-Cola USA to operate in 
compliance with all applicable legislative and regulatory obligations and consistent with 
our spirit of equal opportunity and affirmative action. 
AA1410A.MCD 
- ~ 
Jerome Miller 
Equal Opportunity Manager 
The Coca-Cola Company 
Wanda McClain 
Equal Opportunity Manager 
Coca-Cola USA 
